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Paper-203

Time : Three I ioursl

L (a) Explain the proccss ofstrategic management.

(t) What are the challenges for HR-V ?

(c) How do we add value through rewards and benellts ?

(d) Explain people as Strategic Assets.

OR
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What is Human Capital Accourtirg 'l 4

What are the sources of cmployee value ? 1

Give a bricf itrtroduction to strategic Hfu\l. 4

What are economic indications ofllRlvl ? 4

trVhat is Job Analysis and Job Design ? Explain the importancc ofboth. 16

OR

\l-irat is Organizational Struclure afld its role in enacting s[ategies with its issues .) l6

What are issues in Forecastins Hum?m Resources ? 4

What do you mean by strategic selection ? 4

Wlut are strategic approach to issues in staffing ? 4

Explain N,lanagerial Judgement metiod ofDemand Forecasting. 4

OR

Give a briefintroduction ofHuman Rcsource Forecasting. 4

What are the strategic issues in Demand f'orecasting ? ,l

How technology is important for Human Resowce Forecasting ? 4

4W1lat is strategic selection 1

Discr-rss the use oftechnology in Training. 16

OR

Explain the process oflntegratilg Training $ilh Perfomance Management and Integating
Trainiog rlifi compensatiofl 16
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(a) What are fie labolE mana!:ement and uDion relalicn strategies ?

(b) What arc the objeotives of compcnsation system ?

(c) Explain the term corporate carec! manaq.nrent.

(d) What do you mean by lrullrourcing ?

OR

(e) Give a brief inn oductio n ol compensation system.

(t) Explain rhe concepl of Dorrnsizing 
-lurnor 

cr.

(g) What is Self-Assessment ?

(h) State fie ne\\ trends o'lnternational IIR\{
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