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M.H.R.l). (Semester_Iv) Ilxrmintrtion
DYNAMICS OF HUNIAN RESOURCE DEVELOPMENT

Paper-401
Time : t hrcc Hoursl [\4aximum Nlarks : g0

Note:-(1) Allempt Al,L questions.

(2) AII questions carry equalmarks.

1. (a) Define H.R.D. and explain the sub systems of H.R.D. u,ith its applications. Explain H.R.D.
at micro and macro level. 16

ol{
(b) Explain the chiuacteristics ofH.R.I). along with the aims and objectives. 16

2. (a) Whar do )'ou mean by compcnsalion management ? 4

(b) Explain any two methods oI performance appraisal. 4

(c) Discuss the significance oltraining. 4

(d) \!1a1 is meanl by sensitivity training ? 4

olr
(e) How manager can make a choice ofperformance appraisal systcm ? 4

(0 What do you understand by the word'Welfaie'in H.R.D. 2 4

G) Discuss various methods ofcompany training. 4

(h) State the role of coNultart in H.R.D. 4

3. (a) Explain the tcrm'Career'. What arc the factors considercd in career development ? 4

O) What is transLr ? Discuss the objectives oftransfer 4

(c) What do ]'ou mean by H.R.D. intervention ? 4

(d) What are the advantages of cmployee panicipation ? 4

OR

(e) Whal is meanl by career planning ? 4

(f.1 Explain the aims and objectives ofcmployee participation. 4

(g) What is the need ofHRD intervention ? 4

(h) Bxplain the stages ofcareer development. 1

4. (a) What do you mean by SWOT analysis ? Expiain its ingredients. 4

(b) Explain the term couns€lling facilitation. 4

(c) Explain the role ofII.R.D. counsellor 4

(d) Discuss the relevance ofcourselling in H.R.D. 4

OR
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5

(e)

(f)

G)

&)

(a)

Whal are the reqldronents ofeffective counsellirlg ?

Explain need ancl irnportance ofcffectiYe counselling.

Dcfi ne "Counscllin3' an,l sl.rle ils applirrrion5.

What is the process ol counselling ?

Explain in detail ner'.' developments in cormselling.

OR

Dircuss the multidisr:iplirrary approacJr of counselling.(b)
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