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AQ-285
M.S.W. (Part—I1) Examination
PERSONNEL MANAGEMENT
(Spec__iallslation Grou;.rz.—E)'
Paper—I1

I

Time : Thrée Hours]  [Maximum Marks : 00
Note —(1) All questions are compulsory.
(2) All quesuons carry equal marks.

1. What do you mean by Industrial Psychology ? Explain
' the role of Industrial psychologist in Industry 20

"OR

State the meaning and causes of Maladjusted worker.

Suggest measures to reduce the maladjusted workers

in mdustry 20

2. What do you mean by Indusmal Relation 7 Explain
the nature and importance of industrial relatiod. 20 -

OR

Explain the meaning of Industrial Social Work and
give the principles and objectives of Indust_rial sacial
: 20
(Contd.)

work.
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~ (a). Definition of persoxinel man'a'gem_ént.- 5
(b) Functions of personnel management. 5
| (c) Objectives of personneli managément. 5
(d) Scope of personn¢! management. 5
OR .
(e) Meaning of recruitment.” 5
() Techniques of training. 5
(g) Sources of recruitment. 5
(h) Problems in recruitment. 5
4. Write answers on :
(a) Meaning of human resource management. 5
(b) Functions .of human resource ména'gement. 5
© Need of human ‘resolurce management. | 5
| (d) Limitation of hurhan resource lﬁanagement. 5
‘(e) Nature of Communib_ation. '
(f) Scope of Communication. 5

Write answers on :
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(8) Types of Communication, s

{h) Process of Communication. |
5. '. Write answers on :

(3) Growth of trade unionism in India,

(®) Role of trade union in Industry.

(c) Objectives of trade unions.
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(&) Social responsibilities of trade upion,
OR

ke) Status' of living condition of labour. - 5

(f) Constitutional provisions for labour. 5

{g) Recommendanons of Natmna‘l Commission on
labour in India. 5

(h) Role of Intemnational labour organisation. 5
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